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Using virtual and augmented reality to
enhance learning: Webinar synopsis

and recording
Flexible Learning NZ — March 14th, 2018

Dianne Forbes of Waikato University provides a useful synopsis of Alistar Wickens

conversation about virtual and augmented reality technology, including its current

and potential use.

As virtual and augmented reality (VR/AR) technologies become cheaper and more readily available,

particularly through smartphone apps, mainstream practical application becomes more achievable. Both

technologies lend themselves readily to learning, with the cost and timeframe to delivery fast approaching

that of traditional elearning. In this webinar we’ll look at how VR and AR can deliver on learning needs, the

future potential of both technologies as they become cheaper and more available, and some current

examples of both in action.

Alistar Wickens has over 10 years’ experience designing and delivering learning for organisations and is

skilled at creating multi-faceted blended learning solutions that deliver change. He also has experience

creating video, animation, social learning environments, and facilitated learning and is passionate about

the application of emerging technologies, such as VR and AR in learning. Alistar currently works as a

Senior Educational Designer for Synapsys Ltd in Wellington, with a focus on designing innovative learning

solutions for a wide range of clients.

This first webinar of 2018 was very well attended, with up to 54 participants joining at various

points, from all over NZ and various Australian centres such as Adelaide, Darwin and Canberra.

While focusing on virtual and augmented reality, Alistar explained the similar concept of mixed

reality, which can enable more ability to interact with objects. A variety of headsets were shown,

including the inexpensive Google cardboard option, and an offering by ViewMaster was a familiar

name from childhood.

Examples of AR include the immensely popular Pokemon Go, which is where mainstream uses

started. Learning applications showcased included:

Immersive simulations - where a learner can virtually travel to places that would be too

distant or expensive, or otherwise impractical for frequent real-life travel. For example,

around the world, under the sea, and in outer space.

Virtual coaching - where a learner can virtually work with a teacher to learn sport, music or a

language, interacting with professional athletes, accomplished musicians or native speakers.

Practice - where an activity can be repeated without risk or expense, as with public
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Apps recommended included:

The Body VR, where learners can take an inside look at anatomy by travelling into a body,

introducing viruses to see the internal effects.

Titans of Space, where learners can navigate space.

Virtual museum, where learners can view rare global artefacts, and visit exhibits, closely

examining fine art.

Sentient, a health and safety app, that teaches train drivers how to do high voltage switching

without risk.

Overall, the use of VR and AR enables learners to rehearse and build skills before being faced with

reality, through immersion in virtual environments, at a low cost and without risk. speaking or

virtually experiencing heights for desensitisation purposes.

Alistar talked about several research projects showing the benefits of VR in helping people

overcome fear of public speaking and fear of heights, and for physical training in athletics and tai chi.

Alistar’s presentation was well received, with participants eager to ask about the equipment,

development, and the necessary skills required to take this technology further.

This marks an excellent start to the 2018 FLANZ conversations.

Further conversations are intended in May, June, August and October, including those that build

upon the FLANZ 2018 conference. Stay tuned for updates.

The webinar recording is provided as a Vimeo video. You can access the video here.
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Notice of Flexible Learning Association
Annual General Meeting

Flexible Learning NZ — March 15th, 2018

AGM to be held Tuesday 10 April 2018, 12:15pm at the FLANZ 2018 conference,

Massey University, Palmerston North.

Meeting agenda:

Adoption of the minutes of the last Annual General Meeting of FLANZ

Adoption of the President’s Annual Report

Adoption of the Audited Financial Report for the year ended 31 March 2018

Election of the President, Vice-President, Treasurer, and Secretary, and other elected

members of the FLANZ executive.

Appointment of the Auditor

Any other business.

NOTE:

Under rule 6, any two members of the Association can nominate any other member who agrees to

be nominated to serve as an Officer or other member of the Executive Committee and the

nomination sent to the Secretary, Keryn Pratt (keryn.pratt@otago.ac.nz) at least 14 days before the

AGM is to take place (Monday 26 March). Candidate names shall be circulated to the members at

least 7 days prior to the meeting. Nominations may be taken from the floor should there be an

insufficient number of candidates at the start of the meeting.)

Relevant documents will be circulated to members prior to the meeting.

The required quorum for an AGM is 15 members.

Call for Executive Nominations:  Process

FLANZ calls for nominations for the following elected committee positions.

President
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Vice President

Secretary

Treasurer

Executive members

We strongly encourage anyone working in this area of flexible learning to consider joining our

Executive Committee.

Please contact our current FLANZ secretary, Keryn Pratt (keryn.pratt@otago.ac.nz) to make your

nominations. Please note:

Any two members of FLANZ can nominate any other member, who agrees to be nominated.

Nominations must be with the Secretary by 26 March(14 days before the AGM).

Nominations must be in writing and signed by the nominee, proposer, and seconder.

Nominations may be taken from the floor during the meeting if there are insufficient

nominees for the vacancies.

A nomination form is available here and from the FLANZ website
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Open Education Resources - Why we
struggle with OERs

Ralph Springett — March 19th, 2018

What does it take to embrace Open Education Resources?

There are significant benefits in using Open Education Resources (OERs). But, OER use has

been slow to catch hold even as the quality and functionality of these resources improve. So

what is preventing teachers embracing OERs?

Information is everywhere. Great. But, using web content for learning and teaching can be risky.

Whenever we are working with information from the web we ask ourselves, what’s the catch, how

accurate is this information? In my conversations with teachers I have found the use of OERs limited

- often the perceived risk is cited as the constraint.

It gets more complex when considering tools and resources. A teacher may start from a position of

mistrust – often stemming from the understanding that it takes time and effort to create a quality

tool or resource. Why would they be giving it away? Furthermore, if you pay for something you can

have reasonable expectations of quality. This contract between purchaser and supplier gets lost with

OERs.

With challenges like this it’s no wonder Open Education Resources (OERs) are not an immediate go-

to for learning and teaching resources in New Zealand schools. That is not to say there are not some

really good OERs being developed and used. TKI and other sites like the Science Learning Hub have a

reputation for quality resources. There are a great deal of initiatives intended to help teachers

teach. 

What does it take?

There are significant benefits in using OERs, such as time saving, expert insights, and technological

solutions. The government has seen fit to fund a curation tool, Pond, which some say is

compromised by its open approach and wide ranging content. So, what does it take to enable

teachers to find and use suitable OERs?

Clear policy settings and process advice with clear limits. Organisations need to indicate what

direction they are taking with OERs and support staff with good practice guides. This might

include some limits, like whether advertisements are allowed on resources, and advice about

how to identify quality resources.

Support for a culture of inquiry and experimentation. The benefits of using OERs are

significant and risks can be mitigated through policy and procedure. In a contemporary

  Some rights reserved, Flexible Learning Association of New Zealand 2018

http://www.tki.org.nz
https://www.sciencelearn.org.nz
https://www.pond.co.nz/welcome
https://creativecommons.org/licenses/by-sa/4.0/


education setting there is no real constraint, other than a teacher’s mindset, to the use of

OERs.

Enable sharing and discussion. Teachers need time to discuss, share and evaluate OERs.

Teachers will embrace OERs if organisations create time and sanction to do so.

OERs can be considered artifacts in a library. OERs can be found, used and ‘returned’. In a digital

world value can be added and the OER ‘returned’ with instructions to peers on how to find it and

attribution that indicates what has been done to it and how it can be used.

The task of the organisation is to open the door to the library of OERs and provide guidance

and the rules of engagement.

The task of the teacher is to open their mind to the possibilities, use guidance to mitigate the

risks and align with organisation rules, and find the OERs that satisfy their and their students

needs.

So lets get on with using the world wide library of Open Education Resources!

Disclaimer: the views of this article are those of Ralph Springett, not of FLANZ. The article is intended to

initiate thinking and engagement on the topic of OERs.
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Supporting online learners
Rick Whalley — March 20th, 2018

Effective student support is a key to learners achieving success. Rick Whalley shares

his research findings and a resource for schools.

In 2015/16 Rick undertook a dissertation to complete a Master of Education with Waikato University.

The dissertation reports on the findings of an exploratory qualitative study investigating the role of

school based support staff (SBSS) in supporting students to become independent virtual learners in

the Virtual Learning Network Primary School (VLNP).

At present the majority of the research into virtual learning has focused on adult learners, the

eteacher and administrators with very little focus on the student or the school based support staff

(SBSS) in primary schools (Barbour & Reeves, 2009). There has been a call for further research on

the "factors that affect student success in virtual school environments" (Barbour & Reeves, 2009,

p. 412), particularly with regards to the role and ways that SBSS can support virtual learners.

The SBSS are staff members in the student’s home school who support and mentor

the students during their time in the VLNP. Students that learn through the VLNP

have varying levels of academic, technical and independent skills. In some schools the

SBSS assist students, however the expectations and degree of support varies from

school to school.

Two schools within the VLNP were case studies highlighting 3 key themes:

Administration

Scaffolded Learning

Empowering Learning 

These themes are described through the notion of mediated agency to illustrate the multiple roles

that the SBSS importantly play in supporting virtual learners.

The SBSS is the most important, underestimated and under prepared role (Davis &

Niederhauser, 2007) and this research has gone some way to identify the "factors that affect

student success in virtual school environments" (Barbour & Reeves, 2009. p. 412). The SBSS are

  Some rights reserved, Flexible Learning Association of New Zealand 2018

https://creativecommons.org/licenses/by-sa/4.0/


not the only support in student's online learning, the eteacher, principal, parents, whānau and

school technicians also play important roles. The SBSS are however the most significant support as

they are part of the student's physical location and learning contexts.

The Overarching Role of the School Based Support Staff - a resource for schools.

Read Rick's dissertation:

Supporting Student Independence in Virtual Learning within New Zealand Primary Schools:

Investigating the role of the School Based Support Staff
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Call for papers: Journal of Open,
Flexible and Distance Learning (JOFDL)

Flexible Learning NZ — March 14th, 2018

FLANZ invites scholarly submissions related to open, flexible and distance learning.

Deadline for consideration for publication in 2018 is May 31st.

Call for Papers

JOFDL is the flagship refereed scholarly journal of the Flexible Learning Association of New Zealand

(FLANZ). Original contributions related to distance education that relate to Boyer’s (1990) four

streams of scholarship (Discovery, Integration, Application, Teaching) are all welcome. Deadline for

consideration for publication in 2018 is May 31st. We welcome articles after this date for consideration for

later issues.

Information on the submission process is available on the website www.jofdl.nz

Call for Reviewers 

The Journal of Open, Flexible and Distance Learning (JOFDL) is currently seeking reviewers. If you are

interested in contributing to the Journal in this way, please contact the JOFDL Editor-In-Chief, Alison

Fields, at alison.fields@openpolytechnic.ac.nz with your contact details, preferred areas of interest

within open, flexible and distance learning, and experience within this field.  

Current issue of JOFDL

The current issue can be found here and includes the articles:  Maori Mentors: Expectations and

perceptions, The Two Towers: The Quest for Appraisal and Leadership Development of ‘Middle’

Leaders online and Reflections of a new educational designer.
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