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Distance Education Association of  New Zealand
Te Hunga Tatai i te Ako Pamamao

Engaging with Distance Education Professionals of  New Zealand  

A DECADE OF DEANZ CONFERENCES  

The DEANZ Conference in 2010 
looks like being another great one. 
With speakers of the calibre of 
Terry  Anderson, Liz Burge and 
Mason Durie involved there can be 
no doubt that we will be hearing 
truly  varied perspectives on the past 
and the future of distance education 
in New Zealand and internationally. 

The conference theme, “Quality 
c o n n e c t i o n s : B o u n d l e s s 
Possibilities” neatly captures two 
really valuable educational ideas 
that distance education is grappling 
with at the moment. Just how do 
we ensure that  learners and 
teachers/lecturers are truly able to 
connect  with each other in the 
service of learning? And how do 
we grapple with the notion that the 
modes of connectivity are so varied 

and pervasive that it sometimes 
seems impossible to make choices?

T h e r e a r e m a n y o t h e r 
interpretations of the two aspects of 
our conference theme. The question 
that we ask you to address as you 
think about  your presentations (and 
you are all going to present aren’t 
you) for the conference is “How do 
the new places, spaces and tools of 
learning enhance outcomes and 
opportunities for learners?” 

The phrase “places, spaces and 
tools of learning” gives some hint 
of the variety  that  you can expect 
when you are at  the conference 
next  April, and in echoing themes 
from 2008, provides a sense of 
continuity from that previous 
conference. The 2008 conference 
ran with the theme “My  place, my 
space, my  learning. Distance and 

virtual education”. The three 
aspects of place, space and learning 
gave participants the room to bring 
a range of topics to the conference. 

In 2006 we had a strong focus on e-
learning with the theme of 
“Enabling e-learning approaches in 
the twenty-first  century”. It was a 
pretty good time for e-learning 
issues to be addressed. The e-
l e a r n i n g C o l l a b o r a t i v e 
Development fund and the Tertiary 
e-Learning Research Fund were 
supporting a number of initiatives 
and a great number of people were 
involved in in teres t ing and 
innovative projects. 

Article continued on page 3.

“How do the new 
places, spaces and 
tools of learning 

enhance outcomes and 
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From the Editors
The DEANZ newsletter providing 
you with up-to-date news on all 
things distance education related. 

The DEANZ committee has been 
working very hard in the past few 
months to ensure the DEANZ 
conference for 2010 will be a big 
success. With this in mind, DEANZ 
President  Bill Anderson has reflected 
on the themes of the DEANZ 
conference through the early 2000s to 
the current period.  His insightful 
comments set  us up for what  looks to 
be a very interesting and engaging 
meeting for 2010 so book your diaries 
now! 25-28th April 2010.  

Our second issue is packed with local 
and international events including 
upcoming conferences, seminars and 
workshops. Andrea Mackay, Massey 
U n i v e r s i t y, h a s p r o v i d e d a n 
interesting contribution to this issue, 
Bridging the distance: enhancing 
achievement  and success for distance 
learners (Page 4). Her work  looks at 
developing a f ramework tha t 
identifies and prioritises the services 
and supports that will improve 
distance learner achievement and 
success. 

Raylene Galvin, University of Otago, 
provides an interesting insight (Page 
8) on peer-2-peer learning and 

support  in a distance education 
environment. 

We have introduced a number of new 
features in the DEANZ newsletter, to 
include a regular update on distance 
related research activity in and around 
the Australasian area, led by Andrew 
Higgins, Director of Flexible 
Learning, AUT. We have also 
introduced a column to profile our 
executive committee members - so 
you are able to learn a little more 
about the team.   

We would like to hear from you. We 
encourage your opinions, comments, 
ideas, stories, tips and how-tos to be 
sent  to us in order to build up a shared 
distance education community 
throughout New Zealand. If you 
know of something interesting 
happening at  your campus, around 
your proximity or even further abroad 
let  us know and we can provide up-to-
date news and information in the 
world of open, flexible and networked 
learning. 

Get  in contact, we would like to hear 
from you. Email:
nicholas.mcguigan@lincoln.ac.nz    
or thomas.kern@canterbury.ac.nz. 
Physical contributions can be sent to: 

312 Marine Drive, Rd 1, Lyttelton,       
Canterbury, New Zealand. 

Nick McGuigan and Thomas Kern 
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A Decade of DEANZ 
Conferences
continued from page 1... 

Someone might want  to take a 
retrospective look at what was 
achieved through eCDF and 
TeLRF funding for our 2010 
conference. Some notable 
examples spring to mind ... use 
of Moodle, use of Mahara, the 
eMM. Others have found a more 
restricted niche – the OIL 
modules – and some faded into 
obscurity.

Most of you will remember the Pan-
Commonwealth Forum that was 
held in Dunedin in 2004. One thing 
I will never forget is being given a 
pair of polypropylene gloves in the 
conference pack. Perhaps given 
Wellington’s April showers the 2010 
Organising committee should 
invest igate the provis ion of 
emergency plastic ponchos. 

The ’04 conference was a great 
affair with delegates from most 
Commonwealth countries providing 
the opportunity  for many  of us to 
hear, first hand, how other countries 
dealt with distance education issues. 

The DEANZ 2002 Conference was 
the first  I can remember with a 
specific e-learning focus. Its theme 
was “Evolving e-learning”. It almost 
seems impossible to remember the 
times when the term Web 2.0 wasn’t 
common parlance, but there was 
certainly no mention of the social 

web at  that conference. That doesn’t 
mean that there was no concern for 
connections between students 
though. I recall several presentations 
about students being engaged on 
discussion forums and questions 
about the quality  of discussions. 
When we think of the theme for 
2010, it seems some questions are 
constants in our lives as distance 
educators.

The first conference of the 2000’s, 
and the last  one I’ll mention, was 
one with a strong learner focus. Its 
overall theme was “Supporting the 
learner ... through open flexible and 
distance learning strategies. Issues 
for Pacific Rim Countries.” Since I 
wasn’t at that conference I can’t  tell 
you anything about  it. What strikes 
me though is that  with our theme for 
2010 we are moving back to a 
concern for the learner. We’ve been 
through a period of excitement as a 
range of possibilities involving the 
use of digital technologies have 
opened up  new worlds for distance 
educators. A decade of activity  later 
we might be able to see the results 
of some of those possibilities and 
see how they  can transform the 
future for distance education.

D E A N Z 2 0 1 0 p r o v i d e s a n 
opportunity  for you all to share, 
meet, network, and eventually  walk 
away  with new ideas, new contacts 
and even more possibilities. I look 
forward to seeing you there.

Bill Anderson - DEANZ President Mark your diaries now!! 
DEANZ Conference 2010, April 25 
- 28, Wellington. Planning is well 
underway with keynote speakers 
being addressed and principal 
sponsor Massey University hosting 
what looks set to be an informative 
start to 2010.  Keep your eye on the 
DEANZ website www.deanz.org 
for further information and get 
registered now!

DEANZ 
CONFERENCE 2010

https://owa.lincoln.ac.nz/owa/redir.aspx?C=0c03549a1cf148aa87419f75d3005f69&URL=http%3a%2f%2fwww.deanz.org
https://owa.lincoln.ac.nz/owa/redir.aspx?C=0c03549a1cf148aa87419f75d3005f69&URL=http%3a%2f%2fwww.deanz.org
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Distance learning is a major component of New 
Zealand’s education provision and Massey 
University  leads the tertiary  sector by  providing 
the most diverse and comprehensive programme of 
university-level distance education.  During the 
past decade, the University  has been strengthening 
its commitment to distance learners with the 
development and implementation of internationally 
benchmarked student support including online 
access to library resources and learning services.  

Massey University  has recently  been awarded TEC 
funding to initiate a project that will take the next 
step  in affirming Massey's commitment  to distance 
education through the integration of the best 
services and online tools to support  distance 
learners.  The primary aims of the project  are to 
establish a framework that identifies and prioritises 
the services and supports that will improve 
distance learner achievement and success.  
Matched to this framework will be a set of tools 
and resources that provide appropriate online 
modules and activities which support distance 
students throughout their study.  By focussing on 
student needs and using strategies that have a basis 
in research, the project will provide the 
foundations for enhancing engagement, retention 
and success of distance learners through early, just-
in-time, personalised support.

The Framework

The intent is to develop  a framework that  will 
inform the selection of specific on-line tools that 
are cost-effective, achievable, add real value to the 
student experience and ultimately  to student 
success.  Simpson (2009) notes that any 
comprehensive model for the provision of an on-
line toolset to support student  achievement and 
success involves a number of elements, provided 
on a “just in time” basis, customised for particular 
student cohorts in order to achieve maximum 
effect for a minimum outlay of resources. 

In a review of the literature, three different 
components were identified and together they  form 
the basis of the framework:

1. Ormond Simpson (2009) suggests there is 
a large body of possible interventions to 
support retention and success of students 
studying at  a distance, but simply  utilising 
what he refers to as the ‘retention goulash’ 
approach does not work.  Simpson 

identifies a formula or framework for an 
effective toolset, namely  – appropriate 
course choice, the early identification of 
vulnerable students, early and continuous 
proactive support  from the University and 
the harnessing of the most powerful tool of 
all – external support from family and 
friends.

2. To address the limitations of the 'goulash' 
approach and to address student needs at 
the appropriate time, critical entry and exit 
points were identified and an analysis of 
the lifecycle components undertaken. Key 
references in the area were identified (e.g., 
HEFCE, 2001; JISC, 2008).   

3. The third component asks the question - do 
all students have similar needs?  Wilson 
(2009) from Griffith University  identifies 
an intervention pyramid which has formed 
a n i n t e g r a l p a r t  o f t h e 
'Succeeding@Griffith' strategy and was 
commended in the latest  round of audits by 
the Australian Universities Quality  Agency.  
The model asks the organisation to 
distinguish between cohorts of students and 
acknowledge that  different interventions 
may be necessary.  The original model has 
been extended to include support for all 
students. 

BRIDGING THE DISTANCE: ENHANCING 
ACHIEVEMENT AND SUCCESS FOR DISTANCE 

LEARNERS 

Prioritising 
services and 

support to improve 
distance learner 

success



[5]

Figure 1: The Framework Components
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By combining the study lifecycle and the intervention 
pyramid, the model allows for analysis of what is relevant  to 
a majority of students at a particular point in  their student 
lifecycle, but  it also allows for the development of a coherent 
support  framework  which is inclusive and comprehensive 
such that  a student cohort  (such a Maori students, or students 
with disabilities) can be assisted. Students at risk  will 
comprise a smaller group still with needs for greater initial 
preparation  (in the case of “first in  the family”) students, or 
additional contact (for example when a student is dealing 
with critical and unexpected personal issues). Although there 
are limited interventions available for failing students, there 
are some (such as management programmes) that  pay 
dividends in the right circumstances.   

The resulting framework document  is a comprehensive 
package that not  only  allows for student  needs to be defined 
but  also provides an outline of best  practice approaches to 

meet those needs and the tools that  will support particular 
approaches.    Following a selection and prioritisation 
process, online tools will be developed in early 2010 and 
available to students later the same year.

Project Team

The Project Team is led by Dr Sandi Shillington, Regional 
Registrar Manawatu & Extramural, who is supported by:
Associate Professor Mark Brown, Director Blended and 
Distance Education, Shelley Paewai, Academic Policy 
Manager, Gordon Suddaby, Director CADeL, Frances White, 
Programmes Manager Office of the AVC (Maori & Pasifika), 
Andrea Mackay, Project Manager

The Project Team is overseen by the Student Experience 
Group and additional groups have been established to 
support achievement of the project goals:  

A student reference group comprises members from the 
Extramural Students’ Society including Extramural Area 
Representatives who provide the student perspective and 
ensure that any resource included in the toolset is suitable 
and likely to meet the needs of distance learners.

A theoretical  reference group provide expert  peer review of 
the theoretical framework and project  approach especially in 
terms of how it  relates to  published findings and their  own 
professional experience.  

An education/teaching  reference group includes members 
from the University’s Student  Learning Development 
Services, Library, and career and counselling services as well 
as representatives from the teaching staff.

Finally, a staff reference group provides linkages with other 
University initiatives and ensures that  there is alignment 
across the different projects.

For further information contact:

Andrea Mackay
Massey University
Private Bag 11 222 (PN122A)
Palmerston North 4410
Phone: 06 356 9099 extn 7864
Email:  a.j.mackay@massey.ac.nz
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DEANZ Membership Directory

Last issue we looked at how you can include information in 
your DEANZ online profile.  These profiles form the DEANZ 
Membership Directory.  Great as they are up-to-date and 
instantly available to all members. 

So how do you access the membership directory?  

1. Go to the DEANZ website www.deanz.org.nz and login.  
Click on [Forgot Login?] if you have forgotten your 
username or password.

2. Click [Membership List] in the Members Menu.  You will 
see a list of all the members in Alphabetical order by last 
name.  The list provides details of company name, 
occupation and website address.

3. As well as using the list of members, you can also search 
for users by name, but you have to use a person’s full name 
as it appears in the membership list.

4. To find out further details of any member simply click on 
their name.

If you haven’t updated your own profile yet why not do it now?

Making Connections

One of the things you can do in the directory is make 
connections.  This enables you to send an email to a user 
directly from the site.   Connections have to be requested and 
accepted i.e. both parties have to agree to the connection.

To request a connection

1. Find the user in the list and click on their name.

2. Click [Connections] then [Request Connection]

3. You will be presented with a message box. It’s always a 
good idea to personalise your request, so don’t just leave it 
blank.

4. Your request will be pending until the other person accepts.

5. Now if you click [Connections] > [Manage Your 
Connections] you will see a list of those people you are 
connected to. Each connection will look something like 
this:

6. As you can see you can make your own notes about a 
connection, see whether they are online in DEANZ, and 
email them from the site.

So, how about making some connections? 

Next time I’ll look at the DEANZ Forums and how to use these.

Carol Cooper-Taylor
DEANZ Website Editor 

DEANZ Online
Carol Cooper-Taylor, website editor, for DEANZ is 
committed to providing DEANZ members with up-
to-date snippets of how-tos, upcoming events and 
web updates so watch this space!

Accessing 
the DEANZ 

Membership 
Directory 

http://www.deanz.org.nz
http://www.deanz.org.nz
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Research activities in e-
learning, distance learning, 
online learning, flexible 
learning etc 

This item is the first on the topic of 
research relevant to the use of digital 
technologies in learning and 
teaching. Some of you might ask me 
to define what I mean. It seems to 
me that in academia one of the 
quickest ways to put paid to any new 
idea or development is to have a 
lengthy debate on the definition of 
terms. Too often the ensuing dispute 
generates a committee of members 
opposed to each other's ideas with no 
agreed membership and no deadline 
to meet, inaction is the result. Is e-
learning the same as onl ine 
learning?, what proportion of e-
learning needs to be in teaching 
strategy for it to be classed as 
blended learning? Within this context 
what is research that is of value and  
relevance to DEANZ?

A visit to the Ako Aotearoa website 
generates 28 pages of research into 
distance and flexible learning, 
ranging from national e-learning 
guidelines, strategic management for 
e-learning to many reports on 
individual projects. Ako’s resource 
center guide about distance and 
flexible learning offers its definition 
of distance and flexible learning as 
well as the following headings to 
categorize the various works held 
there.  They include: introductory 
material, supporting students, 
supporting staff, Maori and Pacific 
Islander islanders and distance and 
flexible learning, distance and 
flexible learning in the workplace, 
organizat ional approaches to 
distance and flexible learning, 
research and implementation projects 
on the AKO register.

So what does all this mean for 
DEANZ members? If we look at it 
by sector a small number of familiar 
themes emerge. In schools we have 
to be sure that our teaching strategies 
are robust and demonstrably meet at 
learning outcomes as well as our 
students needs. In the PTE sector, 
our teaching has to be such that 
industry standards are met and 
surpassed. Polytechs must maintain a 
high level of tertiary teaching skills. 
The university sector is obliged to 
engage in research informed 
teaching. In each case where 
individual staff engaged in flexible, 

distance and blended learning, they 
should know how well the teaching 
strategies work. Similar request 
might be made of the face to face 
teaching community. Doing this 
requires a few research skills at the 
t e a c h i n g i n t e r f a c e . A t t h e 
institutional level, staff might want 
to know if the whole institution is 
using it strategies both efficiently 
and effectively. Nationally,  the 
blended flexible and distance 
teaching strategies may help meet 
national goals for educational and 
perhaps economic development. In 
short, maybe DEANZ members have 
a responsibility to lead the way by 
asking questions about such things 
as:

Who is this good for? (this goes to 
learning styles), What do we need to 
do (what infrastructure is required), 
Where are our students, (this goes to 
access and place of learning), When 
can our students engage their 
learning, (time and pace of learning)
Why use these kinds of strategies 
(are they effective?),  How do they 
w o r k t e c h n o l o g i c a l l y a n d 
pedagogically (are they efficient?)

In each case an important question to 
ask is “What problem does this solve 
for us?”

What does this mean for DEANZ?

Some of the bigger studies, for 
e x a m p l e , M e a n s , B . ( 2 0 0 9 ) 
“Evaluation of Evidence-based 
Practices in Online Learning: A 
meta-analysis and review of online 
learning strategies”. US Department 
of Education. Center for Technology 
in Learning. www.ed.gov/about/
offices/list/opepd/ppss/reports.html. 
This review demonstrates that 
beyond reasonable doubt,  a high test 
of evidence, blended or online 
learning works. We as DEANZ 
members, are behooved to use the 
best blend of technologies in our 
teaching strategies to meet student 
needs and we need to be able to 
demonstrate by reference to our own 
research we have evidence that we 
are doing is the best job that we can.

Research should not be seen as some 
high-flown activity only engaged in 
by specialists. Each of us can and 
should research our own practices 
and beliefs.  I will pick on some of 
these ideas in the next edition.

Andrew Higgins- Director of 
Flexible Learning AUT

Derek Wenmoth 
Derek is currently director of eLearning at CORE 
Education,  a not-for-profit education research and 
development organization based in Christchurch, 
New Zealand.  He is involved with a wide range of 
e-learning activities from exploring the innovative 
use of the latest technologies and researching e-
learning practices,  to helping establish policy and 
strategies to enable the implementation of e-
learning.

With a background as a teacher, principal,  teacher 
educator and education policy advisor, Derek’s role 
at CORE perfectly combines his passion for 
teaching and learning together with his long held 
fascination with the use of technologies in 
education.

His special interest in distance education began 
when he was teaching in rural parts of New 
Zealand and undertook distance studies through 
Massey University. He later embarked on a Masters 
degree in distance education through Deakin 
University while lecturing at the Christchurch 
College of Education, and while working there, 
established NZ’s first distance pre-service teacher 
education programme.

In the early 1990s Derek helped establish NZ’s first 
virtual schooling programme in Canterbury,  and 
has continued with that interest, working with other 
clusters that have developed around NZ since then, 
and creating the Virtual Learning Network while 
working as manager of the eSection at the 
Correspondence School.

Derek has worked as a consultant to the 
Commonwealth of Learning, and is a member of 
the NZ communications sub-commission for 
UNESCO. He is a regular speaker at conferences 
both nationally and internationally,  and maintains a 
blog on matters relating to e-learning and other 
aspects of interest to educators; http://blog.core-
ed.net/derek

In recognition of his work in this area, Derek was 
designated one of 2008’s “Global Six” by the 
George Lucas Educational Foundation which 
recognizes individuals making a difference in 
education. http://www.edutopia.org/daring-
dozen-2008 

!

PROFILING DEANZ 
EXECUTIVE
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http://www.edutopia.org/daring-dozen-2008
http://www.edutopia.org/daring-dozen-2008
http://www.edutopia.org/daring-dozen-2008
http://www.edutopia.org/daring-dozen-2008


[8]

The benefits of peer – peer support for online tertiary students
At an early stage of the course I was completing through 
distance education, I met another student in the paper, and 
we decided to work together in terms of providing each 
other with general support. We called ourselves study 
buddies, and emailed each other regularly with reminders 
of what we were supposed to be doing, and responded to 
each other’s online posts, to ensure there was at least one 
reply. We talked about the terms being used in the paper 
and clarified general concepts. We worked together on the 
collaborative assignment and provided general support for 
each other. I found this peer – peer support to be 
very helpful and motivating, which lead to my 
decision to see, for my Masters’ research, if a 
similar support programme would be 
beneficial for others. 

In my research, I worked with three pairs of 
students in the first semester of one full-year 
postgraduate paper. One pair had already worked 
together on a previous paper, and I created the other two 
pairings. Although enrolled in an online paper, these six 
students were all Dunedin based. I told them about my 
experience, and suggested that they keep in contact with 
their partner and provide general support as needed. I 
provided general guidelines as to the kind of support they 
might want to provide, such as reminders regarding due 
dates, giving feedback to their online posts and providing 

clarification regarding terms, but left it up to each pair to 
negotiate the terms of their support relationship.  I had an 
initial meeting with each pair before the semester started, 
and contacted them via phone or email fortnightly to 
remind them about the research project. I conducted a 
focus group interview with all students after six weeks 
and again at the end of the semester (13 weeks) followed 
by individual interviews. During the semester, the 
students were asked to record all their contact in a 
notebook. 

Over the semester, the students used a range of 
technologies which was a wider range than I 
had envisaged. This included email, SMS, the 
instant messaging feature in the learning 
management system, text messaging, phone 

calls and face to face meetings. The number of 
times pairs contacted each other varied between 

the pairs, and also varied depending on what was 
happening in the course. In their contacts, students mostly 
provided motivational support, feedback, reminders about 
assignments and due dates. When their partner was not 
participating in the online discussion, they encouraged 
them to do this. One pair commented that they often 
started their message with the phrase “this is your 
conscience speaking”.

Article continued on page  9.

“As a student studying online 
recently I found myself living 
what I had read in the distance 
education literature.   I found 
that distance study could be 
isolating, required self 
motivation and left me needing 
clarification regarding what I 
was meant to be doing.”

Peer-2-
Peer 

Support
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Continued from page 8...

Most of the students found this 
support very helpful. One student was 
very self-motivated and found it to be 
less beneficial, although her partner 
found it useful. Generally they 
reported it helped in terms of 
motivation and keeping them up with 
what was happening in the course. It 
also meant that when they posted to 
the online discussion forums, they 
knew they were posting to a ‘real’ 
person, rather than to a ‘black hole’. 
This was enhanced after the focus 
group interviews, as they had then 
met an additional four people in the 
course. This was in line with their 
thoughts that there needed to be at 
least one face to face meeting with the 
partner for this support to be useful. 
One of the key determinants of the 
effectiveness of this support was the 
timeliness of the response to their 
questions from their partner.  
Although the students recognised the 
need for the partnerships to be created 
for this research, they felt that in 
general it would be more beneficial if 
they selected their own partner.

Overall, it appeared that this type of 
peer – peer support is beneficial for 
students in an online course. The 
majority of the students in this 
research commented that they were 
reluctant to contact the lecturer with 
questions, so having a classmate to 
ask was helpful, at least in the first 
instance. While it appears this support 
is beneficial, further research needs to 
be done that explores its effectiveness 
without my reminders, with them 
creating their own pairs, and with 
students at a distance and therefore 
unable to meet face to face before 
drawing any final conclusions 
regarding its value. Given the well-
established literature surrounding 
both the difficulties of working online 
and the usefulness of peer support 
programmes, it seems that this is a 
worthwhile area for further research.

Raylene Galvin
University of Otago
raylene.galvin@otago.ac.nz

DEANZ Award 
Application Close 
12 February 2010

Important Information

The DEANZ Award 2010 will 
b e m a d e a t  t h e D E A N Z 
c o n f e r e n c e a t Te P a p a 
Tongarewa, Museum of New 
Zealand Well ington, New 
Zealand, from 25-28 April, 
2010. All applicants should 
show how projects submitted 
relate to the conference theme.  

Applications for the DEANZ 
Award should be made using the 
official form which is available 
both from the DEANZ website.

The application form requires a 
brief summary of about 400 
words. Benefits should be 
highlighted so that  DEANZ can 
clearly see how the project  has 
p rac t i ca l and s ign i f i can t 
implications for the e-learning, 
distance, open and flexible 
learning communities.  Any 
supporting material should also 
be submitted.  This might 
include multimedia material, 
press releases, newspaper or 
journal ar t ic les , reviews, 
affirmations or attestations, and 
a n y f o r m a l o r i n f o r m a l 
evaluations.

Where an application actually 
nominates other people or 
organisations, their written 
agreement must be attached.

The deadline for submission 12 
February, 2010. Inquiries may 
be made to Derek Wenmoth – 
derek@core-ed.net. 

Applicants are asked to provide 
DEANZ with the names and 
contact  details of two referees 
who are willing to support the 
application, and whom DEANZ 
may contact.

Award winners will be notified 
by  1 March, 2010 and are 
expected to attend the DEANZ 
conference. 

DEANZ AWARD

mailto:derek@core-ed.net
mailto:derek@core-ed.net
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Upcoming Events 

SITE 2010: Society for Information 
Technology and Teacher Education 
International Conference 
29 March - 2 April 2010 
Sheraton, San Diego Hotel and 
Marina, San Diego, California, USA. 
http://site.aace.org/conf/call.htm 

Sixth Pan-Commonwealth Forum on 
Open Learning (PCF6)
24 – 28 November 2010
Kochi, India
“Access and Success in Learning: 
Global Development Perspectives”
www.col.org/pcf6

I A D I S M u l t i C o n f e r e n c e o n 
Computer Science and Information 
Systems 2010
26 – 31 July 2010
Frieburg, Germany
www.mccsis.org

HERDSA Conference 2010
Reshaping Higher Education - 
Academic Practice, Policy, Research, 
Student Outcomes and Leadership 
6 – 9 July 2010
Deakin University, Australia.
http://conference.herdsa.org.au/2010/
call.html

I A D I S I n t e r n a t i o n a l 
C o n f e r e n c e M o b i l e 
Learning 2010
19 – 21 March 2010
Porto, Portugal 
ht tp: / /www.mlearning-
conf.org/ 

I A D I S I n t e r n a t i o n a l 
Conference on Cognition 
and Exploratory Learning 
in Digital Age (CELDA 
2009)
20 – 22 November 2009
Rome, Italy
http://www.celda-conf.org/

ED-MEDIA 2010
World Conference on Educational 
Mul t imedia , Hypermedia and 
Telecommunications 
28 June – 2 July 2010
Toronto, Canada  
http://aace.org/conf/edmedia/call.htm

Global Learn Asia Pacific 2010 
Global conference on Learning and 
Technology 
17 – 20 May 2010
Penang (Island), Malaysia  
http://aace.org/conf/GLearn/call.htm 

Distance Education Snippets 

Scouring the world wide web in order to bring you the latest 
news in distance education related events, conferences, 
seminars, workshops and book reviews.  

DEANZ AWARD 
The Distance Education Association 
of New Zealand (DEANZ) wishes to 
promote and reward excellence in e-
learning, distance, open and flexible 
learning. The DEANZ Award is open 
to individuals or groups in New 
Zealand, or New Zealand citizens 
living overseas, who have completed 

a project that meets the criteria of the 
Award.

Awards are given for projects that: 
− advance understanding of best 

practice in e-learning, distance, 
open and flexible learning in New 
Zealand; 

− are original or innovative in 
concept or application; 

− are relevant to and whose 
outcomes are useful to the e-
learning, distance, open and 
flexible-learning community

Check out the website for more 
details: www.deanz.org.nz/home

Keeping 
you 

informed
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