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Look out they are coming!  

Sage words from Niki Davis at this 
year’s DEANZ conference as she 
tried to impress upon us that there 
is a new breed of students in our 
schools and that we should best 
equip ourselves to work with them. 
So what is happening in New 
Zealand classrooms and how can 
we ensure we stay relevant to 
learners who may have vastly 
d i f f e r e n t e x p e r i e n c e s a n d 
expectations than their earlier 
counterparts? !
There has been a big drive for 
digital connectedness in New 
Zealand schools over recent years, 
fuelled by the government’s 

significant 
investment 
i n U l t r a 
F a s t 
B r o a d b a n d , 
improved network infrastructure in 
schools and the establishment of a 
new crown owned company the 
N4L (Network for Learning) 
tasked with providing a managed 
schools network and services. 
Schools are joining the digital 
drive by implementing one-to-one 
and byod schemes to put devices 
in the hands of their students, some 
w o r k i n g w i t h t h e i r l o c a l 
communities to extend access to 
school networks into students 

homes. There are strong, 
vibrant and growing online 

p r o f e s s i o n a l l e a r n i n g 
communities for teachers (VLN 

groups and Virtual Professional 
Learning & Development) built on 
the back of ten years of ICT 
Professional Development cluster 
funding. New schools are being 
built, and old schools being rebuilt 
or remodeled with a focus on 
developing ‘Modern Learning 
Environments’ - learning spaces 
that are designed to be open and 
adaptable enabling different more 
collaborative ways of teaching and 
learning. !
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Schools are being 
repurposed to ensure 

learning spaces that are 
open and adaptable 

enabling more 
collaborative learning

Rachel Roberts 
National Coordinator for the Virtual Learning Network 

Primary School

Rachel provides an insight into what is occurring in New 
Zealand schools in order to prepare for a diverse new 
generation of learners where digital clicking, swiping or 
messaging is akin to breathing, touching or smelling. 

Source: http://mle.education.govt.nz/ 
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From the Editors 
The DEANZ magazine providing you 
with up-to-date news on all things 
related to open, flexible and distance 
education.  !
DEANZ has undergone a refreshing 
new look, logo and colour scheme - 
with an updated social media presence. 
If you have not yet had a chance to 
view click on the links below to check 
out the new design.  !
DEANZ President Mark Nichols 
provides us with the latest DEANZ 
President’s report (p. 5). Our cover 
story this issue discovers how New 
Zealand schools are prepar ing 
themselves for a diverse new set of 
learners that are quite unlike previous 
generations. Rachel Roberts discusses 
how through the creation of open and 
adaptable spaces and points of 
connection learning amongst students 
has become collaborative. !
We have updates on a number of 
exciting events DEANZ is currently 
involved in including an AKO 
Aotearoa funded new professional 
development course (p. 8). Simon Hart 
discusses the story behind the new 
open learning resource guide from 
Open Minds group (p.13). !
Derek Wenmoth, DEANZ Executive 
Member and avid blogger provides us 
with an interesting commentary on  the 

direction of assessment and new 
approaches taken (p. 11). Sarah Stein a 
newly elected DEANZ Executive 
member shares her story (p. 6) whilst 
our DEANZ President ponders on what 
it means to be open, flexible and 
distant (p. 7).  !
We have placed a call for papers for a 
number of journals and as always a 
comprehensive list to upcoming events 
both virtual, local and abroad. !
Like us on Facebook! https://
w w w . f a c e b o o k . c o m /
DEANZconnect. Tweet us on Twitter 
https://twitter.com/DEANZconnect 
Link us on LinkedIn http://
w w w. l i n k e d i n . c o m / g r o u p s /
D E A N Z - 5 0 7 0 4 7 7 ?
trk=myg_ugrp_ovr or review us @ 
DEANZ Digest 
http://www.scoop.it/t/deanz-digest  !
We would like to hear from you. If you 
know of something interest ing 
happening at your campus, articles of 
interest, items to include or what you 
would like to see in the DEANZ 
magazine then let us know.  !
Get in contact. Email: 
nicholas.mcguigan@mq.edu.au or 
thomas.kern@thomaskern.net.      !
Nick McGuigan and Thomas Kern 
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Co-Editors  
Nick McGuigan and Thomas Kern !
Contributing Editor 
Bill Anderson !
Phone:                            +61 4 4757 1242 
Email:     nicholas.mcguigan@gmail.com  

thomas.kern@thomaskern.net !
Issue Dates: May and November 
Contributions for the next issue must 
reach the editor by 20th April 2015. They 
should be sent to Nick McGuigan and 
Thomas Kern at the above address.  !
Views expressed in the DEANZ 
Magazine are those of the authors and do 
not necessarily reflect the views of 
DEANZ. Written material from DEANZ 
Magazine may be reproduced, providing 
its source is acknowledged.    

Keep in touch with news from DEANZ  
www.deanz.org.nz 

We would like to hear from you. If you have an idea of what 
you would like to see in our quarterly newsletter or would like 
to submit a contribution please get in touch us. Contact details 

to the left.  
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L o o k o u t t h e y a r e 
coming! 
  
continued from page 1...  !
Within this landscape of change in 
the schooling sector sits the Virtual 
Learning Network (VLN) Primary 
School whose aim it is to provide 
equity and access to educational 
opportunities through virtual 
learning. The VLN Primary is a 
schools’ led initiative, governed by 
a charitable trust and supported in 
part by the Ministry of Education. 
Initiated in 2008, through the 
needs of small and rural schools, 
the VLN Primary School set out to 
p r o v i d e l a n g u a g e l e a r n i n g 
opportunities for Year 7 and 8 
students. It was clear from the 
outset that there was huge 
potential to extend this scope 
across the curriculum and to target 
specific needs of students across 
New Zealand schools through 
virtual learning opportunities. In 
2008 one French class was run 
between three schools, led by 
Matapu School in South Taranaki. 
By 2014 this had grown to include 
more than 50 schools (including 
city schools), with students 
p a r t i c i p a t i n g i n o v e r 3 0 
programmes of learning and 
projects. The VLN Primary 
learning environment consists of 
Adobe Connect and Skype for 
synchronous weekly programmes, 
supported by an Elgg student 
learning hub (WeLearn), Google 
Apps for Education particularly 
shared google docs and google 
classroom. 

Case Study Examples 
!
The Rural & Remote Schools 
Project is the brainchild of Kath 
Johnson, Principal of Halfmoon 
Bay School on Stewart Island. 
Kath leads a group of 8 sole charge 
principals who collaborate to teach 
their Year 7 & 8 students together. 
Growing up in remote and isolated 
schools for many students can 
mean they have little social contact 
with others their own age until 
they go to high school. The whole 
focus for this project was not on 
the curriculum or improving 
achievement but on reducing the 
social isolation of our students by 
creating opportunities to learn 
together.  !
Principals collaborate to plan a 
yearly programme, taking turns to 
lead a term’s learning topic which 
is in their area of strength or 
special interest. For example this 
year’s topics have been focussed 

on Digital Citizenship; a book 
study on Project Huia timed for the 
B o o k C o u n c i l a w a r d s a n d 
including an opportunity to meet 
online with Des Hunt the author; 
Achieving Excellence looking at 
g o a l s e t t i n g a n d p e r s o n a l 
challenges through the context of 
the Commonwealth Games with a 
discussion with an athlete who 
went to the games; the last term’s 
focus has been on Careers where 
students have investigated and 
presented to each other about 
different careers, prepared their 
first CVs and participated in a 
school work day. The highlight of 
this group’s activities is a camp set 
every two years in Wellington 
where the students get to meet 
each other in real life and develop 
lasting friendships. Students keep 
in touch outside of their learning 
environments through their own 
social networks, skype, phone and 
some have even visited each other 
in the holidays.

Current participating schools are Halfmoon Bay (Stewart Island); Makuri (Manawatu); Makahu, Marco, Huiakama, & Uruti 

(Taranaki); Ohura Valley (King Country); Putorino (East Coast). Previous participating schools have been Kaingaroa 

(Chathams) & Kaitoke (Great Barrier) who don’t currently have suitable students; and Blackmount (Southland) is now closed. 
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Virtual Rumaki are classes that 
support the learning of te Reo 
Māori and tikanga Māori. These 
classes have grown from a 
col laborat ion between four 
Gisborne area schools Motu, 
Waerenga o Kuri, Tiniroto and 
Waipaoa Stations who were part 
of an ICT professional learning 
cluster. We began working with 
t h e i r k a i a k o K o k a J u l e s 
O’Donnell as their contribution to 
participation in the VLN Primary 
School activities. Since this time 
Waipaoa Station school has closed 
but Koka Jules continues to work 
online with 75 tamariki in 20 
different schools from Rakiura to 
Great Barrier Island. Now that 
rural broadband has come to the 
v i l l age o f Whata tu tu near 
Gisborne, Jules has been joined by 
Nan Peetikuia Wainui to teach our 
total immersion te Reo Māori 
class. Koka Jules & Nan Peeti are 
a taonga to our schools.  !
From a parent:  “Our culture is 
important to us, so the Tikanga 

that comes with the lessons as 
well as the songs they learn and 
a l s o b e i n g a b l e t o h a v e 
conversations with other Maori 
students, are very important to us. 
…...started with Koka Jules and 
has progressed to the advanced 
classes with Nan Peeti. These 
teachers are f luen t Maor i 
speakers and live the Maori 
culture and Tikanga, so they bring 
that extra heart to the classes. 
They have earned the children’s 
respect. …. For me, as a Maori 
person and parent, it is really 
important to expose my child to 
this level of Maori language and 
Tikanga learning. I value the 
classes very highly. In our 
community all the Kaumatua has 
passed away, they were our big 
supporters who taught our 
children.’ !
O u r C o n f u c i u s I n s t i t u t e 
Partnership was brought about 
by a request from one school 
community who wanted their 
students to learn Chinese. The 

Mandarin Language Assistants 
(MLA) programme is run by 
Confucius Institute Auckland and 
places visiting Chinese language 
teaching students in schools to 
support language programmes and 
share Chinese culture for a year. 
We have adapted the MLA 
programme by virtually placing 
Language Assistants with our 
schools. Each of our online 
classes has a mentor teacher from 
one of our schools alongside the 
MLA. The mentor teacher learns 
Mandarin with the students and 
also supports the assistant as they 
teach the class. This partnership 
has worked really well for our 
participating schools for students 
who are beginners and also for 
extending our ethnic Chinese 
students.  !
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Mark Nichols is pleased to provide this report to 
DEANZ members about the various aspects of 
DEANZ activities since the previous AGM, which was 
held at the DEANZ conference on 3 May 2014. !
It has been a busy year for DEANZ. When the current 
DEANZ Executive met after this year’s excellent 
conference in Christchurch, I remarked that the Exec 
would be “a working Exec”. DEANZ, after 
all, is only as successful as it serves its 
members. I’m proud to be able to say 
that the Exec has indeed been a 
working Exec, and I trust that you 
have benefitted as a DEANZ member.  

!
This year has seen a brilliant conference; a new 
hard-working administrator (thanks, Kalina); our 
Website re-launched; our journal come under the 
auspices of a new, energetic and talented editorial 
team; regular member communications, including a 

newsletter every second month; a members’ survey, 
which will result in more activity in the New Year; the 
revitalisation of our social media presence; the launch 
of our online orientation course, in partnership with 
Ako Aotearoa; our first Hot Topic event, with the 
accompanying re-invigoration of our listserv; and, not 
least, a new logo. We are also in the beginning stages 
of planning the DEANZ 2016 event, to be hosted by 
the University of Waikato. My ongoing thanks go to 

the members of the DEANZ Executive.  

!
I’m also pleased to say that Nick 
McGuigan and Thomas Kern, who have a 

long association with DEANZ, are 
continuing the development of this magazine.  

!
Your Exec works hard to make DEANZ the vibrant, 
relevant, and professional association it is. Thank you 
for your ongoing membership and support… and 
expect still more in 2015!

DEANZ President’s Column: Open, Flexible and 
Distance Learning A Year in Review 

Dr. Mark Nichols, Open Polytechnic  
Executive Director, Education Design Services

Mark 
Nichols updates 

us on recent 
DEANZ 
events 

The Future 
Securing sustainable resourcing is 
a major challenge for the VLN 
Primary School. Although schools 
themselves contribute to the 
provision of teachers, there are the 
additional costs of national 
c o o r d i n a t i o n , p r o f e s s i o n a l 
learning and digital resourcing 
which are currently supported by 
some operational funding from the 
MoE until the end of 2015. 
Exponential growth in numbers of 
participating schools over a short 

time also has put pressure on 
operational structures. A key focus 
will be to continue to advocate 
with the MoE to reorient their 
policies and resourcing to take 
into account working across 
schools in virtual schooling 
environments; and to seek 
community and educational 
partnerships that will provide 
additional resourcing support.  !
“It’s about taking it from ‘Novelty 
to Necessity’ with UFB becoming 

a reality in the next six years for 
most of the schools, what are we 
doing to be prepared for when it is 
here? Rather than waiting for it 
and then thinking what can we 
do!! Having a future focus for our 
schools and being prepared for 
the future, proactive rather than 
reactive. We have a wealth of 
talent in our rural schools and we 
need to be able to tap into this to 
w o r k t o g e t h e r f o r t h e 
enhancement of all our students” - 
Principal 

[ � ]5



Sarah Stein  

Sarah is the Director, Distance Learning at the University of Otago. In this mainly strategic role, 
Sarah works in collaboration with the Deputy Vice Chancellor (Academic & International), Pro-Vice 
Chancellors, Heads of Departments, programme coordinators, teachers, administrators and others to 
facilitate change and development in distance education. 

Sarah grew up and was educated in Brisbane. Her past work experience includes primary school 
teaching, curriculum advising in primary and secondary schools and academic staff development at 
the University of Queensland and the University of New England in Armidale, Australia. As might be 
assumed from the areas she has worked in, Sarah’s particular ‘passion’ is the professional 
development of teachers. 

In mid-2005 Sarah headed across the seas to far-away New Zealand to take up the position of senior 
lecturer within the Higher Education Development Centre (HEDC) at the University of Otago. She 
held that role until 2013. Sarah thinks it is a real privilege to work with staff and hopes that perhaps, 
somehow she makes a difference to their understandings of teaching and to their practices. Sarah also 
thinks it is wonderful that her research interests match her job activities. 

Becoming the Director, Distance Learning has provided Sarah with a new perspective on teaching 
and learning because the focus on distance education adds a particular contextual interest. She feels 
humbled and privileged to be able to work with the distance teaching and administration staff, as well 
as have real opportunities to have an impact on the way distance education is organised and run in 
the University. The context is particularly interesting and challenging within a University that, while 
committed to distance education, is openly and explicitly very proud of its physical campuses and its 
on-campus programmes. 

Sarah undertakes research projects and supervises postgraduate students. Her research is in teaching, 
learning, curriculum and evaluation in higher education settings, with a specific focus on educational 
technologies, distance education, technology and science education, student evaluations and, of 
course, teacher professional development.

PROFILING DEANZ EXECUTIVE
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At various times in its recent history DEANZ has 
wrestled with the prospect of its name and focus. While 
DEANZ is now associated with the tag-line, “The New 
Zealand association for open, flexible, and distance 
learning”, there are still many who mistakenly think it is 
an acronym for something I won’t write, in case I merely 
reinforce the misconception! 

There is actually real value in DEANZ maintaining its 
name, and its new tag line. This was reinforced to me 
only last week when I had the privilege of interviewing 
Sir John Daniel, whose CV includes time as Vice-
Chancellor of the Open University UK, Assistant 
Director-General for Education of UNESCO, and 
President of the Commonwealth of Learning (see http://
www.col.org/about/staff/pages/jdaniel.aspx). I will 
promote the clips to DEANZ members once the video is 
released. Sir John is an international ambassador of 
distance, open and technology-enhanced education. In 
my interview with him we were able to discuss the 
contemporary relevance of such classic distance 
education writers as Börje Holmberg and Otto Peters. 
Far from being superseded by online learning, distance 
education principles actually provide the only firm 
foundation for it.  

My absolute favourite quote for the year from all I’ve 
read about contemporary education must surely belong 
to Tony Bates, who blogged:  

And then there’s MOOCs. I can’t express 
adequately just how pissed off I am about 
MOOCs – not the concept, but all the hubris and 
nonsense that’s been talked and written about 
them. At a personal level, it was as if 45 years of 
work was for nothing. All the research and study 
I and many others had done on what makes for 
successful learning online were totally ignored, 

with truly disastrous consequences in terms of 
effective learning for the vast majority of 
participants who took MOOCs from the Ivy 
League universities. Having ignored online 
learning for nearly 20 years, Stanford, MIT and 
Harvard had to re-invent online learning in their 
own image to maintain their perceived 
superiority in all things higher educational. And 
the media fell for it, hook, line and sinker. 
(http://www.tonybates.ca/2014/04/15/time-to-
retire-from-online-learning/).  

I share Bates’s sentiment. In my own experience, the 
best online education I have seen reflects classic distance 
education theory. Why, then, do we tend to disparage 
distance education? Is the term still encumbered by 
correspondence learning, slabs of printed A4, the postal 
service, isolated learners? If so, it is our understanding of 
the term – and not distance education itself – that needs 
to be challenged.  

Our new online course “An orientation to open, flexible 
and dis tance learning” is now avai lable in 
OpenEducation (see http://tinyurl.com/ofdlorientation). 
In it we offer a glimpse into those core educational ideas 
that underpin effective online education. In 2015 we 
hope to offer contact seminars to those institutions 
interested in using the course as the basis for a local 
cohort of staff, who will work through the modules 
together.  

DEANZ as an association is broad enough to embrace all 
forms of education that reflect openness, flexibility, and 
distance approaches. This includes online learning, 
which in itself reflects the lessons from OFDL when it is 
at its finest.  

!

Promoting Open, Flexible and Distance Learning In New Zealand  
A recent DEANZ and AKO AOTEAROA jointly funded project looks set to provide NZ OFDL 
practitioners an exciting opportunity to engage in a learning community. Mark Nichols, Open 
Polytechnic provides the low down on a recent Ako Aotearoa funded initiative set to provide an 
entry into OFDL scholarship.   
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New professional development online course – available free

An orientation to open, flexible and distance learning
A new self-paced, online and free introduction to the basic ideas, concepts and theories related to 
open, flexible and distance learning (OFDL). 

Enrol now at:
http://tinyurl.com/ofdlorientation

About the course
This orientation course is for anyone working in tertiary education 
with an interest in open, flexible and distance learning (OFDL), who 
wants to engage with the topic as a professional. It is ideal for those 
who are familiar with online courses. 

Course benefits - how it enhances teaching and learning
OFDL is best engaged with in the context of the practitioner. The orientation course aims to help participants 
to learn more about their context of practice, alongside the core themes and concepts in OFDL. The course 
includes references to key thinkers and ideas, and provides multiple opportunities for practitioners to learn 
new teaching and learning skills. 

Course structure
There are six modules in this course: 

• Module one: Laying open, flexible and distance learning foundations

• Module two: Key aspects of distance education

• Module three: The effective OFDL educator

• Module four: Successful OFDL learners

• Module five: The OFDL community

• Module six: ODFL futures. 

Estimated time required for completing all six modules and the introduction section is approximately 
15 hours. 

Flexible study 
Fit the course of study around your work schedule and availability. The orientation course has been designed 
so that you can start and complete it at any time – completing the modules when it suits you. 

 

Funded by Ako Aotearoa through our National Project Fund
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Course completion
The process for completing your OFDL orientation course includes a final assessment. Once we have 
approved that, you will be issued with an online badge that can contribute to your online portfolio. 

Supporting you through the course
DEANZ provides support as you work your way through the modules. Expert advice is only an email or 
telephone call away. 

Enrol now
Enrol on the course free at: http://tinyurl.com/ofdlorientation. All you need to do to get started is to create 
an account. You will then have free access to begin the course.

Background
This professional development course has been developed for tertiary educators, to introduce OFDL theory 
and core ideas, and explain the jargon and inconsistent terminology in the field. 

The course has been prepared by some of New Zealand’s leading OFDL practitioners and experts involved 
in tertiary education. The work was undertaken as a partnership project between New Zealand Association 
of Open, Flexible and Distance Learning (DEANZ) and Ako Aotearoa – The National Centre for Tertiary 
Teaching Excellence. It has been funded through Ako Aotearoa’s National Project Fund.

 

 

Funded by Ako Aotearoa through our National Project Fund
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DEANZ AWARD ! !
D E A N Z	  
seeks	   to	  
p romote	  
a n d	  
r e w a r d	  
excellence	  

in	   e-‐learning,	   distance,	   open	  
and	   :lexible	   learning.	   	   The	  
DEANZ	   Award	   is	   open	   to	  
individuals	   or	   groups	   in	   New	  

Zealand,	   or	   New	   Zealand	  
citizens	   living	   overseas,	   who	  
have	   completed	   a	   project	   that	  
meets	  the	  criteria	  of	  the	  Award.	  
Awards	   are	   given	   for	   projects	  
that	   advance	   understanding	   of	  
best	   practice	   in	   e-‐learning,	  
distance,	   open	   and	   :lexible	  
learning	   in	   New	   Zealand;	   are	  
original	   or	   innovative	   in	  
concept	   or	   application;	   are	  
r e l e v a n t	   t o	   a n d	   wh o s e	  
outcomes	   are	   useful	   to	   the	   e-‐

learning,	   distance,	   open	   and	  
:lexible-‐learning	  community.	  !
The	  award	  is	  made	  biennially	  to	  
coincide	   with	   the	   DEANZ	  
national	  conference.	  !
Contact:	  
Derek	  Wenmoth	  
Convenor	  of	  judges	  	  
Email:	  
Derek.wenmoth@core-‐ed.org	  

Call for Papers


Providing you with the latest call for proposals 
and paper publications: 

1. Learning Technology innovation in Higher 

Education and beyond, closing date 2 January 

2015 The call for papers for a Special Issue of 

Research in Learning Technology, the Journal of 

the Association for Learning Technology has 

been issued at http://go.alt.ac.uk/1r87Xlp. 

!
2. 15th Durham Blackboard Users' Conference - 

Call for Papers & Registration The Learning 
Technologies Team at Durham University 
would like to invite you to attend and consider 
presenting at the fifteenth #durbbu event on 
6/7 January 2015. Theme is 'Students as 

Partners' and we are encouraging submissions 
that include a student co-presenter (limited 
funding is available for this).  Go to:  http://
go.alt.ac.uk/11uzN1m Register interest at: 
http://go.alt.ac.uk/15x2UDo 

!
3. Australasian Journal of Educational 
Technology (AJET) Special Issue 2015 - Call for 
Papers Educational design research for 
technology supported post secondary learning. 
Submit proposals through the AJET online 
submission system (http://ascilite.org.au/ajet). 
Go to ABOUT to consult the author guidelines 
prior to submission for information about the 
required format.
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New Approaches to Assessment 

Explanation 
Assessment plays a significant part of our education 
system. None of us would go to the doctor or visit 
the hospital with an ailment without an expectation 
that we’ll receive some sort of treatment to make us 
well. So too with education — assessment is the way 
we have of making the learning visible, and of 
applying some measure to the success of the learner 
in demonstrating what he or she has learned. 
Historically the focus on assessment has been 
summative — applying measures of how 
successfully the learner can demonstrate what he or 
she has acquired through the learning process. There 
is a saying in education that “the pedagogy of 
assessment drives the pedagogy of instruction”, 
meaning that the focus on what is being assessed will 
often drive what and how we teach. We see evidence 
of this in the way many teachers and schools 
approach the challenge of assessing against national 
standards or NCEA: instead of assessment being the 
means of measuring student success, it becomes 
what shapes the curriculum and the way it is taught. 
For decades our approach to assessment has also 
been shaped by notions of the physical place and 
time of assessment activities, leading to practices 
that require students to complete assessment 
activities in certain places at certain times. In recent 
years there has been an increasing focus on the 
importance of formative assessment, focusing on 
progressions in learning, and identification of next 
steps. Such an approach is gaining support 
internationally, with a number of initiatives looking 

at embedding assessment through the learning 
process. !
Drivers 
The NZQA website lists a number of examples of 
assessment approaches in which they distinguish 
between ‘ task assessment’ and ‘evidence 
assessment’. NZQA have also recognised that the 
increasing access to and use of digital technologies 
by students creates significant opportunities for 
assessing in different ways — using these 
technologies as the means of completing assessments 
that are no longer bound by the same constraints of 
time and place. !
Digital technologies are opening up new assessment 
processes that cater for a learning-centred approach, 
including eportfolios, rubrics and badges for 
learning, providing a flexible mechanism for 
recognising achievements that can be orchestrated 
and managed by the learner. !

Derek’s Blog !!
Derek Wenmoth, DEANZ Executive Member updates us on one of CORE’s 
Ten Trends for 2014: New Approaches to Assessment. http://blog.core-
ed.org/. Video link is available here: http://blog.core-ed.org/blog/2014/11/
ten-trends-2014-new-approaches-to-assessment.html 
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Today’s students leave lots of data trails – from 
demographic information, to how they read and 
highlight ebooks and interact online. The greater use 
of analytics tools to capture and process this data 
may provide even greater opportunities to tailor next-
steps suggestions for learners, and to understand 
where the difficulties are occurring so that we can 
address them in our planning and teaching. 

Implications 

Thinking about these new approaches to assessment 
creates opportunities for schools to work with their 
learners in quite different ways, and to see 
assessment as a part of the learning process. Over the 
next few years there will be opportunities for schools 
to allow students to complete summative 
assessments using the NZQA digital assessment 
approaches as they come on stream. There will be 
opportunities for students to complete assessments at 
different times and in different spaces to the 
traditional exam room. But, this will rely on schools 
planning ahead to ensure there is the proper 
infrastructure in place and access provided to the 
appropriate devices for all students. 
The growing amount of digital data being generated 
from learner activity will require schools to consider 
how they store, manage and report on this data, and 
how it might be used effectively to enable next-steps 
learning approaches.  Schools must also come to 
understand and plan for the ways in which digital 
technologies will make learning more transparent – 
for teachers, pupils and their parents/whanau. This 
will have important consequences not only for 
learners who will receive greater levels of interest 
and support from home as a consequence, but also 
for teachers who will be required to ensure systems 
are in place to keep the data in school management 
systems current and relevant. It will also place 
increased demands on individual learners to take 
responsibility for managing and keeping current the 

artefacts in their personal learning portfolios as 
evidence of their learning. !
Links !

1. Secondary Context: Sam Cunnane’s work at 
Fraser High 

2. Assessment for Learners with Special 
Education needs 

3. Cowie, B., Otrel-Cass, K., Glynn, T., & Kara, 
H., et al.(2011). Culturally responsive 
pedagogy and assessment in primary science 
classrooms: Whakamana tamariki.Summary. 
Wellington: Teaching Learning Research 
Initiative 

4. Mahuika, R. and Bishop, R., Issues of culture 
and assessment in New Zealand education 
pertaining to Māori students, University of 
Waikato. 

5. Supporting future-oriented learning and 
teaching – a New Zealand perspective 

6. E Portfolios 

!
For more about the Ten Trends: !

1. Ten Trends 2014 (CORE website) 

2. About the Ten Trends (CORE website)

[ � ]12

http://curriculumintegrationproject.blogspot.co.nz/
http://www.throughdifferenteyes.org.nz/
http://www.tlri.org.nz/sites/default/files/projects/9268_cowie-summaryreport.pdf
http://assessment.tki.org.nz/Media/Files/Mahuika-R.-and-Bishop-R.-Issues-of-culture-and-assessment-in-New-Zealand-education-pertaining-to-Maori-students-University-of-Waikato
https://www.educationcounts.govt.nz/__data/assets/pdf_file/0003/109317/994_Future-oriented-07062012.pdf
http://www.vln.school.nz/pages/view/785912/how-we-measure-what-we-value
http://www.core-ed.org/thought-leadership/ten-trends
http://www.core-ed.org/thought-leadership/ten-trends
http://curriculumintegrationproject.blogspot.co.nz/
http://www.throughdifferenteyes.org.nz/
http://www.tlri.org.nz/sites/default/files/projects/9268_cowie-summaryreport.pdf
http://assessment.tki.org.nz/Media/Files/Mahuika-R.-and-Bishop-R.-Issues-of-culture-and-assessment-in-New-Zealand-education-pertaining-to-Maori-students-University-of-Waikato
https://www.educationcounts.govt.nz/__data/assets/pdf_file/0003/109317/994_Future-oriented-07062012.pdf
http://www.vln.school.nz/pages/view/785912/how-we-measure-what-we-value
http://www.core-ed.org/thought-leadership/ten-trends
http://www.core-ed.org/thought-leadership/ten-trends


Open, Ready or Not ...	
!
Simon Hart,  Member of the Open Minds Group, University of 
Otago, provides an interesting insight into the story behind the guide 
that outlines how to select the right open learning resources for the 
best possible learning outcomes. 

The rise of open textbooks is upon us (Anderson, 
2014). The Obama administration has recently put up 
a US$2.5 billion contestable fund to promote open 
textbooks “ to help teachers and students 
everywhere” (Green, 2014). In British Columbia, the 
provincial government of Canada has resourced the 
creation of open textbooks for the 40 most popular 
first- and second-year courses in the province’s 
public post-secondary system (Gilmore, 2012.) 
Moreover, the California State Legislature has 
directed US$5 million into creating an online library 
with open educational resources (OERs) and open 
textbooks in order to increase faculty adoption of 
high quality, affordable or free materials to save 
students money (Harris, 2014). The benefits of open 
textbooks in removing barriers to learning and in 
having all the students on the same page is reflected 
in emerging research that indicates how open 
textbooks can positively impact on student retention 
and attainment (Senack 2014, Robinson, Fisher, 
Wiley & Hilton 2014). The challenge now for us as 
educators is: How do we best adapt and respond to 
this? How do we ensure we follow leading 
practice for the best possible learning 
outcomes? The recent publication of one 
resource for our toolkit, “Selecting the 
right course resources”, is timely as we 
look to plan new courses and reflect upon 
and revise existing courses. 

The guide outlines a series of activities in support of 
locating, selecting, compiling, sharing, maintaining 
and evaluating the benefits of OERs. (refer: https://
unitube.otago.ac.nz/view?m=EHNX6MRKTyx) All 

packed into four pages, this guide was compiled by 
members of the Open Minds group at the University 
of Otago and was published under a Creative 
Commons licence during Open Access week 2014. 
The Open Minds group is made up of Librarians and 
associated education support staff from the 
University and operates as a community of practice 
to advance open scholarship issues. 

The Open Minds group has already spearheaded a 
number of successful initiatives. This has included a 
series of seminars to promote discussion on the 
themes of open publishing, OERs, and open data; 
these included international experts and were all 
recorded and are available to consult online. (refer: 
https://unitube.otago.ac.nz/album?a=jKIs6Obu8Fh) 
An Open Otago blog was also setup to further 
promote open scholarship and this is proving to be a 
popular repository featuring pertinent issues. (refer: 
https://blogs.otago.ac.nz/openotago/) More recently 
members of the group served on the steering group 
that oversaw a Creative Commons International 

sponsored project to create of an open 
textbook, Media Studies 101, and a “how to 

cookbook”. The textbook was started over 
a weekend hack involving staff from 
Universities in New Zealand and Australia 

collaborating online, and drawing in Subject 
Librarians and designers to polish it off. (refer: 

http://otago.ourarchive.ac.nz/handle/10523/4676) 
Moreover, the “how to cookbook” captures the 
process, pitfalls and successes of the textbook hack 
so that others may benefit from the experience. 
(refer: http://otago.ourarchive.ac.nz/handle/

How to 
choose the best 
open learning 

resources?
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Hacking a textbook sounds extreme, but it was the 
last resort for those involved when all other options 
had been discarded. The “Selecting the right course 
resources” guide is somewhat of “the prequel” that 
fits the hacking option into a range of other options 
that seek to include open textbooks into student 
learning. The need for the guide emerged as 
members of the Textbook hack steering group 
shared their stories. In stepping back and seeing 
where the hack fitted into a larger process of 
adopting OERs, several of the group came across a 
useful toolbox at Community College Consortium 
for Open Education Resources. (refer: http://
oerconsortium.org/campus-kit/). Included here is an 
earlier version developed in 2008 by Dr. Judy 
Baker, Director of the Community College 
Consortium for Open Education Resource. The 
group recognised that Bakers 2008 guide needed 
revising to suit the Aotearoa / New Zealand setting 
and to capture the rich source of OER repositories 
and catalogues that had since emerged. Mindful of 
the increasing need to demonstrate value and 
impact the group also saw the need to include a 
process to evaluate the benefits and report these 
more widely, to share what works and what doesn’t, 
and to further promote the value of open textbooks. 

At this time of the year we reflect upon the past 
year and plan for the future. So, be part of the 
solution, check out the guide and work through the 
activities, tap into the vast source of quality OERs, 
improve your practice and monitor the positive 
impact on student learning outcomes. 

References 

Anderson, Bill (2014, September 2) The rise of 
open textbooks. NZ Commons blog retrieved from 
http://nzcommons.org.nz/project/open-textbooks/ 

Gilmore, Dan (2012, October 16) B.C. to lead 
Canada in offering students free, open textbooks.  
Ministry of Advanced Education, Innovation and 
Technology news release retrieved from: 

h t t p : / / w w w 2 . n e w s . g o v . b c . c a /
news_releases_2009-2013/2012AEIT0010-001581.
htm 

Green, Cable (2014, September 25) Obama 
highlights open education in U.S. Open 
Government Partnership National Action Plan. 
Creative Commons news retrieved from https://
creativecommons.org/weblog/entry/43817 

Harris, Katherine D. (2014, January 15) California 
O p e n E d u c a t i o n a l R e s o u r c e s C o u n c i l . 
Intersegmental Committee of the Academic Senates 
News retrieved from http://icas-ca.org/coerc 

Senack, E. (2014) Fixing the broken textbook 
market: how students respond to high textbook 
costs and demand alternatives. The Student PIRGs. 
http://uspirg.org/sites/pirg/files/reports/NATIONAL
% 2 0 F i x i n g % 2 0 B r o k e n % 2 0 T e x t b o o k s
%20Report1.pdf 

Robinson, T. J., Fischer, L., Wiley, D., & Hilton, J. 
(2014). The Impact of Open Textbooks on 
Secondary Sc ience Learn ing Outcomes . 
Educational Researcher, 43(7), 341-351. 

!
!
!

[ � ]14

http://oerconsortium.org/campus-kit/
http://nzcommons.org.nz/project/open-textbooks/
http://www2.news.gov.bc.ca/news_releases_2009-2013/2012AEIT0010-001581.htm
https://creativecommons.org/weblog/entry/43817
http://icas-ca.org/coerc
http://uspirg.org/sites/pirg/files/reports/NATIONAL%20Fixing%20Broken%20Textbooks%20Report1.pdf
http://oerconsortium.org/campus-kit/
http://nzcommons.org.nz/project/open-textbooks/
http://www2.news.gov.bc.ca/news_releases_2009-2013/2012AEIT0010-001581.htm
https://creativecommons.org/weblog/entry/43817
http://icas-ca.org/coerc
http://uspirg.org/sites/pirg/files/reports/NATIONAL%20Fixing%20Broken%20Textbooks%20Report1.pdf


Upcoming Events  !
ODLAA 2014 Webinar 3: Open 
Educational Practice, What, Why 
and How? 
9 D e c e m b e r 2 0 1 4 , 1 - 2 p m 
Australian EDT. Registration @: 
jo.osborne@utas.edu.au !
C r e a t i v e C o m m o n s - 
Understanding the basics. Free 
Webinar 
11 December 2014. 
http://go.alt.ac.uk/1tZwfiP !
Lecture Capture: Building the 
Evidence Base 
1 7 D e c e m b e r 2 0 1 4 , 
L o u g h b o r o u g h U n i v e r s i t y, 
England. 
http://go.alt.ac.uk/1yeTINo !
Open Education Resources 2015 
Conference 
14 - 15 April 2015, Cardiff, Wales. 
http://oer15.oerconf.org !
ALT Annual Conference 2015 
8 - 10 September 2015 
Un ive r s i t y o f Manches t e r, 
Manchester, England. 

http://go.alt.ac.uk/1pWh5nJ  
!
EMOOCs 2015, the Third MOOC 
European Stakeholders Summit 
18 - 20 May 2015 
Universite Catholique de Louvain. 
Mons, Belgium. 
http://www.emoocs2015.eu/   !
Higher Education Research and 
D e v e l o p m e n t S o c i e t y o f 
Australasia Conference 2015 
6 - 9 July 2015 
Melbourne Convent ion and 
Exhibition Centre, Melbourne, 
Australia. 
http://herdsa2015.org/  !
22nd International Conference on 
Learning 
09 - 11 July 2015 
Universidad San Pablo CEU, 
Madrid, Spain. 
h t t p : / / t h e l e a r n e r . c o m / t h e -
conference !
ACTC 2015 - The 5th Asian 
Conference on Technology in the 
Classroom 
30 April - 3 May 2015 
Osaka, Japan. 

http://iafor.org/iafor/conferences/
actc2015/ !
2015 4th International Conference 
on Educational and Information 
Technology (ICEIT 2015) 
19 - 20 March 2015 
Florence, Italy. 
http://www.iceit.org/   !
International Conference on E-
Learning in the Workplace 
(ICELW) 2015 
10 - 12 June 2015 
Columbia University, New York, 
United States of America. 
http://www.icelw.org/  !
DEANZ Conference 2016 
University of Waikato, Waikato, 

Distance Education Snippets  !
Scouring the world wide web in order to bring you the latest news in 
distance education related events, conferences, seminars, workshops 
and book reviews.  

Keeping 
you  

informed

DEANZ MEMBERSHIP 
As a member you will be joining  a 
growing national and international 
d i s t a n c e a n d o p e n l e a r n i n g 
community.  

DEANZ provides you with three 
types of publications a year. These 
include: the Journal of Distance 
Learning, an international, referred, 
high quality journal published 

annually; the DEANZ magazine, 
published quarterly, keeping you up-
to-date with national and local 
activities and developments; and a  
biennial membership directory.  

As a member you will be eligible to 
apply for the DEANZ Award, find 
out first about the DEANZ biennial 
conference and attend various 

DEANZ seminars and workshops 
held annually. 

So what are you waiting for, grab 
your nearest and dearest colleagues, 
friends, workmates, clients, and 
spread the word.... it is only $60 for 
individual members! 

!
SIGN UP now @ www.deanz.org.nz 
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